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0431

IV Semester 5 Year B.B.A.LL.B. Examination, January/February 2025

(Odd Sem.)

HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q.No. 3,

Q. No. 4.

Q. No. 5.

Q. No. 6.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the need for human resource planning and problems
in human resource planning.

SREE FoTEae clanaol endE S0 eud MR nvEy
N0,

Explain the factors affecting recruitment.
Rrsbmdoh DS TOMI W, LIy JTON.

What are the different types of interviews involved in selection
process 7 Explain.

uadion T edhaby tIreolcis Dag bedoh
TDIFINRIH 7 ATOA.

Explain the functions of an HRD manager.
HRD :s»,ma BOLFTIVED L0k,

Give the meaning of performance appraisal and explain its
process.

RORFFIT TONTRT SFFdan 7 0% 8T0 T8 chobi
DEON,

Define HRM. Explain the functions of HRM.
SRS Xemige aaras’ (HRM) TRk, T EORFTIVED
201,

Max. Marks : 100

Marks :‘ 16

Marks : 16

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.0.
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IV Semester 5 Year B.B.A.,LL.B. (Even Sem.)
Examination, August/September 2024
HUMAN RESOURCES MANAGEMENT AND INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in Kannada or English
completely.

Q. No. 1. What do you mean by Human Resource Management ?
Explain the evolution of Human Resource Management. Marks - 16

SRIT TOVIRE DI QOTCD 7 [RTT FoTTRY
FSon et s eve) wr{ﬁm@* SWOR.
Q. No. 2. Explain the merits and demerits of internal and external
sources of recruitment. Marks : 16

S0308 TR zsaad Sehme Seony <RI Tene
emmmmai QTOA.

Q. No. 3. What is placement ? Explain the benefits and problems of

placement. Marks : 16
:%a\m 20TTE ? Q&ﬁdmd T odpend D xmzﬁnvzaq
DTOX.

Q. No. 4. Explain the concept and need for HRD. Marks : 16

HRD zsaﬂsaa == e&sm TOR.

Q. No. 5. Expla‘nhewesandproblemsofperfonnanceappraisal. Marks : 16
sacz)rgpé SFsirdod wvEcieeninitd I T ReR NI
S0,

P.T.O.
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Q. No. 6. What do you mean by selection ? Explain the process of
selection. Marks : 16

S03) 2omeRd ? ol 30300 WWOR.
Q. No. 7. Explain the different sources of recruitment. Marks : 16
Sebmiod DT TRVNTRD, VEOA.

Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
CIRFTTTR SORBE wPO LT YWD :
(a) Control and review mechanism in HRP.
TS FoTRY odpemFol, VDR [T DWIF
FIODFWTTOI.

(b) Objectives of performance appraisal. !
FORFETIOD TOHRTOUT G BN,

(c) HRD framework.
BRTE FOTARY WRF0 1PF),
Q. No. 9. Write any two of the following : Marks : 2x10=20
CIRITTCR OB YVION :
(a) Explain the common errors made in interviewing.
TOTTFIEY, WRBT ToBRT, WRCENTE) W[OA.
(b) What is a recruitment policy ? Explain its characteristics.
eS80 268 DoTWTERD 7 BTWO MOVBLNTYRY ITOA.
(c) Explain the nature of HRM.
SRTS ToTARY ITFHHD FTRTIIY, IF[OA.
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Fourth Semester 5 Year B.B.A. LL.B.
Examination, March/April 2024 (Odd Sem.)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. -
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Describe HR's role as a strategic partner in formulating and in
executive strategy. . Marks: 16
Tudd S DODFITHFSE THODFBOE,TY, FocdFr 303, T
Teeometoen HRT wog,@@) LS04,

Q. No. 2. Explain the various challenges and constraints of
recruitment. Marks : 16

SeDTER AT VNG TTOLOMEL T AWFOPNRTIY, L=OA.

Q. No. 3. What is an interview ? Explain its validity and reliability in the
selection process. What are the different types of employment
interviews ? Marks : 16
TS 0TV ? w0k B3,cobY, T ACTY, T
ITFRTHFEODT) T, VTR N FOTTFET VNG FFIOMKO
oiRgD ?

Q. No. 4. “Performance appraisal is not merely for appraisal but is for
accomplishment and improvement of performance.” Discuss. Marks :16
FoDrERbdod SReIRTEY Sy IPQTRITRN Oy,

BTC FS ToB) Feoﬁafgfﬁ:éo:b OEMmN.” WiFA.
P.T.O.



Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

2 LR

Explain the concept of HRD matrix and outline the various
sub-systems of HRD. Marks : 16
HRD 7, 63,5° ogoR0iR) QE0R 0% HRDOD 295

T, TING) DTOR.

Distinguish between job description and job specification. What

precautions should be taken while preparing them ? Marks : 16
TR, N DFTH DR FOIT ATTHRAY IAB BT, I

TOTE. SYNYRY ScIROTOTN oIS BT YOsNTR)

SrRcbEReiesd ?

Assuming that the trend toward robotics and artificial

intelligence continues into the next century. How might I
managers and HR department be affected ? Marks : 16
Sperintds ) §3F wopITedh WA T It BwodI

FSINITIOR TOOTTOINITE 20T envlod), 5, SRR

B TNTB oTIRY veRBob e Tert ToOWOTO WeTWBIT ?

Write short note on any two of the following : Marks : 2x8=16
NI P mewTe NOBE 3T WIS WD

(a) Career planning Vs. Succession planning.
3,8 odrens Vs. o3B3, c3nexd.

(b) Behaviourally anchored rating scales.
VIFI0D STRUSNTIE Tetlon® SRTEnsh.

(c) Potential Appraisal.
ROYT, aﬁauﬁmm.
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Q. No. 9. Answer any two of the following : Marks : 2x10=20
FPNT CARPYTTTR NTRE wZ0A

(a) What are the components of an employee induction
programme ? What measures should be taken to make
the induction programme ?

VTR, N VOWET® e, 010,08 woBNSL IR ? ROTTT
TR, E1R,0 WRWEO cixis 7Ny richingiess 2

(b) “Training programmes are helpful to avoid personnel
obsolescence”. Discuss.

“80uiee FOODFE,TOND AWOR S#S&.g( 3355& 3. ple
Wesra.
(c) Explain the terms “Placement” and “Induction”. Outline
their objectives.
QolRexIned I TOWoLRIE ITIH)  A[OX.  ©TT ;
emcgesnm QIO
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IV Semester 5 Year B.B.A.,LL.B. Examination, Sept./Oct. 2023 (June 2023)
HUMAN RESOURCES MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each. ®

3. Answers should be written either in English or
Kannada completely.

What do you mean by Human Resource Management ? Explain

its objectives. i Marks :

DRID xowmgs VDEDH 0TI 27 WT wm;ge&ﬁ@aig‘
20X

What is recruitment ? Explaih the different sources of
recruitment. Marks

SeDTE 0BT ? JeTTSCD ARG TWARONFRY, LTOA.

What is selection ? Explain the selection process in detail. Marks :

508 ot ? w0l T,80300hE) DWTTN JTOA.

Define Human Resource Planning. Explain problems in Human

Resource Planning. Marks :

TNRITD  NOTIRY oiraeuaﬁo:bq mﬂ.m@%. RIS nowam&@
BremsoRgs nﬁoﬁénm WO,

What is Human Resource Development ? Explain its techniques

in detail. Marks :

TRIT FOTIRY SRTFD 0TTED ? ST0 0, DTN
QWO

Max. Marks : 100

16

:16

16

16

16

P.T.O.
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Q. No. 6. What is performance appraisal ? Explain the different trait
methods of performance appraisal. Marks : 16

modariiméodo DPO,IRTI  20TTEI> ? andoriwoéc:b
m‘acsémaaﬁd DT 0T OPRINTE  DTOA.

Q. No. 7. Explain process of HRD in detalil. Marks : 16
TRTT FOTIRY BRF O T,8,0000IRY, TN é)a'iak.

Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
FINT CIRJTRTEER CBE OTO LWEINIIY, wICWD
(a) 360° performance appraisal.

360 &, ﬁojarfjpaéoda TP, IRTT. ) g

(b) Merits and demerits of internal and external sources of

recruitment.
SeTSCD H0TOT T T, TWIRUNY BRBERY [oB)
ESTORBRONEL.

(c) Result methods of performance appraisal.
mo:briimﬁoda SR, BRTIC FOTT AGINEL.

Q. No. 9. Write any two of the following : Marks : 2x10=20
FINS COIRJYTTTR HTWRY, WICWO
(a) Problems in performance appraisal.
PODFERZL IPO,RRTSTYN T0E, .
(b) HRM policy and its characteristics.
TRTT FOTIRY IVFIE & X, BT MOOTLINED.
(c) Process of Human Resource Planning.
TRTN FoTIRY cdrenEod ©,;3,00.
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IV Semester 5 Yr. B.B.A.LL.B.
BExamination, October/November 2022 (June 2022)
HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any 5 of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Define HRM and explain the functions of HRM

5 ]
[Human Resource Management]. Marks : 16
BRTS WOTIRY ITFIE T, AW, % W) ST TORFAT)
QNTWOA.

Q. No. 2. What is recruitment ? Explain the different sources of
recruitment. Marks : 16

e 20TTER ? FTICD WP TORONTRY  JTOA.

Q. No. 3. Explain the need for Human Resource Planning and problems
in Human Resource Planning. Marks : 16
TRTT ToTIRY dRenIod SN TR, WA STT IIINTEY WEOR0.

Q. No. 4. Explain the various methods of performance appraisal. Marks : 16
BODFFRICD DNF TRINTL, VJOA.

Q. No. 5. What is meant by selection tests ? Explain commonly used
tests in an organisation. Marks : 16
VTR et 2olold TOETIEL HOTTERD ? TOFMVY, TR, o
WIS VTR, en asaeiﬁ#sg‘ WOAD.

Q. No. 6. Give the meaning of performance appraisal. Explain its
process. Marks : 16
F20DFBRBN 7O, DFEHF LOWOED ? BT 3,0

pAY ™
WTWORD.
P.T.O.



0431 !0 O R 0

Q. No. 7. Explain the objectives and functions of Human Resource
Dé&velopment. Marks : 16

TRIZ FOTIRY ezp’%cr%o:b TOODFTIED DF LUTEBNTR) DTOA.

Q. No. 8. Write short note on any two of the following : Marks : 2x8=16
3R TTTR add% 833363 Ao fovblol
(a) Explain HRP objectives.
SRR FOTIRE c3pensc HUTiEnYR) DTORO.

(b) Significance of HRM.
PYSPINON k"caatgo VRETHOD mjmaaééo:omq WA

(c) Explain “Types of Tests”.
“wbeimi a)qsw.:g” QWOR.

Q. No. 9. Answer any two of the following : Marks : 2x10=20
CIRFTTEAR QTR LUIOL
(a) Explain the objectives of recruitment.
JeTSCD YT EBNT)  DT[ORD.

(b) Briefly explain the problems of performance appraisal.
TORFFROTOD TR,NG Wi, CPON WO00.

(c) Placement.
Nodpexd.
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IV Semester 5 Yr. B.B.A.LL.B. Examination, October/November 2021
HUMAN RESOURCE MANAGEMENT : INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions1. Answer Q. No. 11 and any five of the remaining
questions.

2. Q. No. 11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. What do you mean by Human Resource Management ?
Explain the objectives of Human Resource Management. Marks : 16

BWRIS xoaﬁm%e; ATFDE 000 ? ¢nT emz:;esmfss;{
RDTJOR.

Q. No. 2. Define Recruitment. Explain the different sources of
recruitment. Marks : 16

BeFE T,00,0%. STT LI TRONIRY IFOA.

Q. No. 3. Explain the different methods of performance appraisal. Marks : 16
Forgmodod TORIBRR FoELBOINE WG TORNTRY,
SITOAD.

Q. No. 4. What are the different types of interviews involved in selection
process ? Explain. Marks : 16
Slevsleny T§,odoln LINRRIT JAF XNOTBFENTRR ?
QT

Q. No. 5. Explain the significance of Human Resource Management. = Marks : 16
[RSS FoTIRY ASFEECH T, ToD, NI, L[OLD.

Q. No. 6. Explain the concept and need for Human Resource
Development. Marks : 16

[RIT ToTVIRY SRHDoL TOIUFT Tone BT I
DROA.
P.T.O.
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Q. No. 7. Explain benefits of HRP and HRP at different levels. Marks : 16
BRIT FoXTRY eI FNREINTIY BB INF
sosne::% WWOAD.

Q. No. 8. \What is meant by selection tests ? Explain commonly used tests in an
Organiz#tion. Marks : 16

ootk e esodooh WO DoWOeR 7 WOINTGY, FOTRT, TN
WK wuTie el WOBNTHD DO,
Q. No. 9. Explain the difference between recruitment and selection. Marks : 16
ST L wodeh TRODT B[,Z,INTE, 39RO,
Q. No. 10. Write short note on any two of the following. Marks : 2x8=16
(a) Induction.
LIRRYROLE.
(b) Human Resource Planning objectives. ] t
TRIT MoTIRY cIRerScd LUTeBnsD.
(c) “Checklist method".
“ZodeT? :.‘3&?4 WHOR.
Q. No. 11. Write any two of the following : Marks : 2x10=20

(a) Explain the objectives of recruitment.
SeTS0DH LR EBNTRD), DWORO.

(b) Explain the problems of performance appraisal.
abowriméo:a ;smz&;m wr;\ DWOAD.

(c) Explain the functions of “Human Resource Development
Managers".
S A ﬁoa*aixio vz;a:gq_aw a%m'%wﬁd" mosarﬂ#ag‘ SIWOR0.
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IV Semester 5 Yr. B.B.A.,LL.B. Examination, March/April 2021
HUMAN RESOURCE MANAGEMENT AND INDUSTRIAL RELATIONS

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in Kannada or
o English completely.

Q. No. 1. Explain the scope and importance of HRM (Human Resource
Management). . Marks: 16
BRSS ROTIRY ARFDROD a%e:'zo:oﬁi TS ama‘%dsi QO <

Q. No. 2. What is HRP ? Explain the HRP (Human Resources Planning)
process. Marks : 16
SRR ReTIQY odRen 0BT ? BRI BoTSRY odeexod
ggo&:o:beﬂgt QTOR0.

Q. No. 3. What is recruitment ? Explain the methods of recruitment. Marks : 16
Se8 BeR AeTFE QoD ? SEPTECD G QBRI
o QRORD.

Q. No. 4. Explain the concept of Human Resources Management and
its objectives. Marks : 16
BRIS RoHERE AVFBED Boded ene o OTeBRTR),
QWORD.

Q. No. 5. What is HRD ? Explain concepts, significance and techniques
of HRD. Marks : 16
INTR ReTIKY ea;»::j)&é oG 7 IRIT RoTIRY LRFHOD
Soges, Do, [y SegndRd, HTOA

P.T.O.
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Q. No. 6. Explain objectives and importance of performance appraisal. Marks : 16
ODFFR0D LR GuBeEnied [0 THF0NINGR) D[OAO.

Q. No. 7. Define selection. Briefly explain the selection procedure and

various tests of selection. Marks : 16
B0330I0, WA, woRyod Jyodb W sodyod HAT
ToERdD LZOA.

Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16

CIRFYRTOR ATWE, OFO 83363 LBOD :
(a) Various roles of HR Manager.
TNTT FoTHRY FIWTS (SnFenc’) K07 WINL.
(b) Need for HRP (Human Resource Planning) in organisation.
xe;gwe;g Bnes BeESRY odneESod BRI, : t
(c) Critical incident methods and graphic scale method.
DIFODT PUTO D ToNR WHF BIREE W,
Q. No. 9. Write a note on any two of the following : Marks : 2x10=20
CIRFTREdR STHE 83369 2BO0 :
(a) MBO
Q0% 3. 2
(b) E-HRM
3- 23, &5T°. 8.
(c) Explain the process of recuritment.
Seovaod F§03000R) O



Fourth Semester 5 Year B.B.A. LL.B. Examination, December 2019
HUMAN RESOURCES MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours

(New/Old)

0431

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and five of the remaining questions.
2. Q. No. 9 carries 20 marks and remaining guestions

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

carry 16 marks each.

3. Answers should be written in either English or Kannada

completely.

What is HRM ? Explain the functions of HRM.
FndS WoTIQY EFEeE QoTTeH ? »ud mo&rﬂddi SFOR.

Explain the merits and demerits of internal and external
sources of recruitment.

©o30¥ Tl WE SR TBoRNY LBRY Tere
UTRRBRONTRD DTOA

Explain in detail the different types of tests used in selection
process.

eoleh FEodobd wenireBhs DY TOLENTRs JTOR.

Explain the process of HRD.
RIS FoTARE LRFHcDH TS DTOA.

Give the meaning of performance appraisal. Explain its process.
mobrgEidod SRy DL, BFA. Lud TFoHE
QO

Explain the concept and significance of HRD.

WS Towdpy eRsiiod Tosuchd e $ad HEZEH)
SIIOR.

Define "BARS" and its steps.

“BARS" =) T30 TR #nt TeIndR) JSOL.

Marks :16

Marks :16

Marks :16

Marks :16

Marks :16

Marks :16

Marks :16

P.T.O.
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Q. No. 8. Write short notes on any two of the following :
FINSZNYY et QTE, wpo T WD :
a) Recruitment techniques
Jesbwe Sened.
b) 360 degree performance appraisal.
360 &N ToDFERED DI,
c) Placement.
I3 :geeﬂ‘dza
Q. No. 9. Write any two of the following :
3T cIRFPTRToR ST TIneR wdciod:
a) Recruitment policy and its characteristics.
Fehmd JoBTRTE T wTo rhrswgend.
b) Uses of Performance Appraisal.
mobF gbdon HZeRron wumcdpenind.
¢) Process of Human Resource Planning.
Snas Aozdge cdreson Fyod.

10 O
Marks : 2x8=16

Marks : 2x10=20
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Fourth Szmester 5 Year B.B.A. LL.B. Examination, June/July 2019
HUMAN RESOURCE MANAGEMENT — INDUSTRIAL RELATIONS
(Old / New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or

Kannada completely.
Q. No. 1. Define HRM. Explain the functions of HRM. Marks : 16
'TRTS DoTIRY ASFBE TRV, T TODFRIR)
QTOR.
Q. No. 2. What is recruitment ? Explain the different sources of
recruitment. Marks : 16

S8 20WBeD ? WTT DG MW\@@‘ SISO

Q. No. 3. What do you mean by selection ? Explain the process
of selection adopted in employing a personnel in the

organisation. Marks : 16
3503 @omdeRd> 7 ﬁof&o:b@g I8 wodyrk Bowoprd
T3,0300DF, DTOR.

Q. No. 4. Explain the varicus methods of performance appraisal. Marks : 16

FODFFRID A0 FRSNT Do

Q. No. 5. Explain the concept of HRD. Explain the significance of
HRD. Marks : 16

HRD @osusana Erie e6s RoEYER Aor.

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. &.

Q. No. 9.

What are the different types of interviews involved selection

process ? Explain. Marks : 16
wodyod TBo0DY, wIRRORTIT DG ROTBF IR ?

QIO

Explain HR planning at different levels. Marks : 16

DG BoINPY, VRIS FoTRRY cdRensSodR) QTOR.
Write short note on any two of the following : Marks : 2x8=16

(a) Explain HRP objectives.
v PRy o) z}osﬂairgc; odreSod wcgwﬁdaig{ QTORD.

(b) Explain models of job design.
fox SR IRTONVE) QTOX.
(c) Significance of HRM.
TRTN BoTIQY ANFBHD TRFNDFODRY, DTOR.
Write any two of the following : Marks : 2x10=20

(a) Factors affecting recruitment.
Seam3oh e ToBTD WetoW LB

(b) Human Resource Outcomes and Techniques
AP TN #oﬁaf@e:d FoeINRh DR Forisgh

(c) Briefly explain the problems of performance appraisal. Lt
EODFTTOSCDL RSoRS wr,i‘ ©POON WBOWO.




IV Semester 5 Year B.B.A. LL.B. (New/Old) Examination, December 2018
HUMAN RESOURCE MANAGEMENT — INDUSTRIAL RELATIONS

Duration : 3 Hours

0431

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

. Explain the various functions of HRM.

BRTT FOWSRY IVFRHOD WG FoCOFNFDY DTIOA.

. Explain the different sources of recruitment.

BeTSCL ANT TRUNTRZ, DOR.

. What are the different types of interviews involved in selection

process ? Explain.

ok TyohoDY, LIRRORIS DG ROTBFIRRIR) ?
SITOR.

. Explain the functions of an HRD manager.

.90 8. abasﬁeuc's mc&orﬁ@aﬁi DWOR.

. Discuss the advantages and disadvantages of performance

appraisal.

aacs.vﬁiméws mmmeg}:s SREROMW T ea‘@&zmﬁ@Q
2337 A.

. What is testing in selection ? Explain its validity, reliability in

the selection process.

oD, ToeE, OTIE 7 SON, F3,00009F TRRTZ,
Terie SOWIRY Wil DWOA.

Marks :

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

16

P.T.O.
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Q. No. 7. Explain H.R. score card and balanced score card.

0 00 AR A0
Marks : 16

BRIT FOTIRO ©OTTL, [T IIRTE  L0TTE 0ITY,

QWO

Q. No. 8. Write a short note on any two of the following :

(a) Factors related to recruitment.
Seomen XoWoHAT o8N,

(b) Process of employee placement.
PBOS FPegoRom 3,8,0%.

(c) HRD outcomes.
3. &0 8. TOToRONED.

Q. No. 9. Write any two of the following :
(a) HRD frame work.
wWRID xowmy ezpaé&z_) 2,3’36&,33“.
(b) Talent management.
Dl Jevs) VREDES.

(c) System of performance appraisal.

S63e08 T oRoDd S,
2 @

Marks : 2x8=16

Marks : 2x10=20
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Fourth Semester 5 Year B.B.A.,LL.B. Examination, June/July 2018

(Old and New Batch)

HUMAN RESOURCE MANAGEMENT - INDUSTRIAL RELATIONS

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.
D

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Define Human Resource Management. Explain the

Objectives and nature of HRM. Marks :
SnTS BOBIR DTFTHODRY, T,IN0. BT YUEEBN )
gdmwddg‘ QTOXD.

Explain the merits and demerits of internal and external

sources of recruitment. Marks :
JeTEOD 30308 TR RF, RN SRVTRO TN

SBRONIR), DTORO.

Explain the scope and need for Human Resource

Development. Marks
TRFS FOTIRY LRFOOH M WD) BZTIODI) DTORO.

Explain the essential characteristics and uses of performance
appraisal. Marks :
FODF FFOS0D gee e TP, TRTIE T rbsaeﬁprfdo et
ema’odmﬁmfag‘ QIOXD. 3

Define “BARS” and its steps. Marks :

“BARS” 5.3‘ TR0 Torie 9030 a:’o:-#ﬁﬁaﬁ._?‘ QTOXD.

Max. Marks : 100

116

: 16

116 1

116

16

P.T.0.
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Q. No. 6. What is meant by selection and recruitment ? Explain the
differences between selection and recruitment. Marks : 16

603% DH) Jeaowod QTR ? 6:303% 3 Sevdod IO
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Q. No. 7. What is meant by employment tests ? Explain commonly used

tests in the organisations. Marks : 16
SUTR, T TWOL 0B ? WRRFTON FoFODY RS LT en
BOENRIR), DTORD.

Q. No. 8. Write short note on any two of the following : Marks : 2x8=16
NS oY mITTNR adcss; OFPO 3T WO : -

a) Complexity of the function of recruitment.
Semod0D ToDFT RoBeFS

b) Objectives of Human Resource Planning.
TRTS TOTIRY 0dRERFCD LTEBRD.

¢) Managerial Appriasal.
AT BT WPQEOF O

Q. No. 9. Write notes on any two of the following : 4 Marks : 2x10=20
FINS cIRFmente HTHE CostoliSlelovbich

a) HRM policy and its advantages. . ;,g
SRS RoDRRe Jed TRy Y LIBRORD.

b) Difference between Personnel Management and HRM.
200 ATFBE TR TRTS RTSRY ITFIRAYG ITRIT
FBYR.

¢) Common errors made in Interviewing.
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